
DATED                                    

(1)[PRINCIPAL EMPLOYER]
[(2)] [TRUSTEE]
[(3)] [PARTICIPATING EMPLOYER]
	DEFINITIVE TRUST DEED AND RULES
GOVERNING THE

[NAME OF REGISTERED SCHEME]


THIS DEED is made on


 




          
BETWEEN:-

(1)
[PRINCIPAL EMPLOYER (number [No]) whose registered office is at [ADDRESS] in its capacity as the Principal Employer of the Scheme (the "Principal Employer") [; and]
(2)
[TRUSTEE][(number [No]) whose registered office is at [ADDRESS]/of [ADDRESS]] in its capacity as the Trustee of the Scheme (the "Trustee" which expression shall include the trustee or trustees from time to time of the Scheme)]
(3)
[PARTICIPATING EMPLOYER (number [No]) whose registered office is at [ADDRESS]
WHEREAS:-

(a)
The Principal Employer wishes, by this Trust Deed and Rules, to establish a death benefits scheme called the [NAME OF SCHEME] (the "Scheme") the purpose of which is to provide lump sum death benefits (as defined in Section 168 of the Finance Act 2004). 
(b)
The Principal Employer has agreed to act as the first Trustee of the Scheme.
(C)
The Participating Employer has agreed to participate in the Scheme in accordance with Rule 3.1
(D)
The Principal Employer has made known in writing the establishment of the Scheme and its main provisions to those employees of the Employers who will be eligible for membership.

IT IS HEREBY DECLARED as follows:-

1. 1  TC "
INTERPRETATION"\l 1 
Interpretation
1.1 In this Trust Deed and Rules, unless the context otherwise requires:-
	“Beneficiary”
	means a person who may benefit in respect of any membership of the Scheme.

	“Current Member”
	means a Member in Service who has not opted out of the Scheme (which a Current Member may do in accordance with Rule 5.3) after ceasing to be a Current Member, a Member may only become a Current Member again by invitation and application under Rule 5.1.

	“Trust Deed”
	means this trust deed and includes any alterations hereof from time to time in force.

	“Dependant”
	means in relation to a person, those people within the meaning given in paragraph 15 of Part 2 of Schedule 28 of the Finance Act.

	“Eligible Recipients”
	means in relation to a Member that person's Dependants, relatives including spouses, children, grandparents, such grandparents' descendants, such descendants' spouses, persons who are beneficiaries (or who would be beneficiaries if the estate were sufficiently large) of his or her estate and persons whom he or she has nominated to the Trustees in writing. For these purposes the spouse of any person shall include a person in a registered civil partnership under the Civil Partnership Act 2004.

	“Employee”
	means an employee of an Employer (including, in the case of public limited company or private limited company, a director of an Employer who retains his or her remuneration from that Employer for his or her own benefit and not as income taxable as the receipts of a profession or, in the case of a partnership, limited partnership or limited liability partnership, a partner of an Employer, or in the case of a sole proprietorship, the sole proprietor responsible for the business of an Employer).

	“Employer”
	means the Principal Employer and any other Employer formerly adhered as a Participating Employer in the Scheme by this Trust Deed or by any subsequently executed deed from time to time under Rule 3.1 and for the avoidance of doubt, an Employer may include but is not restricted to a partnership, limited partnership, limited liability partnership or a sole proprietorship.

	“Finance Act”
	means the Finance Act 2004.

	“Insurer”
	means the provider of any such Insurance Policy that may from time to time be in force under Clause 3.1.

	“Insurance Policy”
	means an annuity contract or policy with the UK office or branch of an Insurer permitted by the Financial Services Authority or any successor regulatory body to carry on regulated activities as defined in the Financial Services and Markets Act 2000 as may be amended from time to time.

	“Member”
	means a person who has joined the Scheme under Rule 5.1.

	“Retirement Age”
	means age 75 or such earlier age as is notified by the Principal Employer to the Member when the Member joins the Scheme.

	“Principal Employer”
	means the Principal Employer named above or such other Employer as may from time to time be Principal Employer by virtue of Rule 3.2.

	“Participating Employers”
	means the Participating Employer named above or any such other Employer from time to time participating in the Scheme under Rule 3.1, with the exception of the Principal Employer.

	“Rules”
	means the Rules set out in Schedule 1 to this Trust Deed and includes any alterations hereof from time to time in force.

	“Scheme”
	means the [NAME OF SCHEME] established by this Trust Deed and Rules

	“Service”
	means employment with an Employer but excludes any period after the Employee has ceased to be a Current Member under Rule 5.3 and excludes any period after which the employee has been absent from work outside of the policy conditions for medical or other reasons acceptable to the Trustees but includes a period of maternity leave, paternity leave, adoption leave or family leave to which a Member is entitled to in accordance with in the manner prescribed by the provisions of Schedule 5 of the Social Security Act 1989 or Part VIII of the Employment Rights Act 1996.

	“Trustees”
	means the Trustees named above or such other persons who are appointed as trustees of the Scheme from time to time in accordance with Clause 4.1.

	“1995 Act”
	means the Pensions Act 1995.

	"2004 Act"
	means the Pensions Act 2004.


1.1.1 Words and expressions used in the Trust Deed and Rules which are not defined in Clause 1 shall except where the context otherwise requires have the same meaning as in the Pension Schemes Act 1993.

1.1.2 Except where the context requires, any reference to an enactment or regulation is a reference to it as already amended and includes a reference to any repealed enactment or regulation which it may re-enact or otherwise replace, with or without amendment, and to any future re-enactment, replacement and/or amendment of it, and to any current enactment which has not yet been repealed but which will be repealed by the enactment referred to when the latter comes into force.

1.1.3 The singular includes the plural (and vice versa) the masculine includes the feminine (and vice versa) except that the word "male" does not include the word "female" and the word "widow" does not include the word "widower" and vice versa.

1.1.4 The headings in the Trust Deed shall be ignored for interpretation purposes.

1.2 Powers
The discretions and powers conferred on the Trustees and/or the Principal Employer are absolute and unfettered and, except where the context otherwise requires, independent of every other discretion, power or duty conferred on the Trustees and/or the Principal Employer.  The Trustees and/or the Principal Employer shall not be obliged to give any Member or any of the Beneficiaries or Employers any reason or justification for any exercise of any discretion or power.

2. 2  TC "
CONSTITUTION"\l 1 
Constitution
2.1 Establishment of the Scheme
2.1.1 The Principal Employer hereby establishes the Scheme under irrevocable trusts as a registered pension scheme under Section 153 of the Finance Act.  The Scheme will provide only lump sum death benefits as defined in Section 168 of the Finance Act for all individuals who are eligible to be Members.
2.1.2 The Principal Employer hereby constitutes itself to be the first Trustee of the Scheme.
2.1.3 The name of the Scheme is as stated in Clause 1.
2.1.4 The Trustees shall be the administrator of the Scheme for the purposes of Section 270 of the Finance Act.
2.2 Amendments
2.2.1 The Principal Employer may at any time (whether before or after the commencement of the winding up of the Scheme) amend, modify, add to or replace all or any of the trusts, powers or provisions of the Trust Deed or Rules by deed subject to the condition that the Trust Deed and Rules shall remain consistent with the terms of any such Insurance Policy that may from time to time be in force under Clause 3.1.

2.2.2 The Principal Employer shall be solely responsible for ensuring the Trust Deed and Rules remain consistent with the terms of any such Insurance Policy that may from time to time be in force under clause 3.1 and shall exercise its powers under Clause 2.2.1 accordingly.
2.2.3 On exercising its powers under Clause 2.2.1, the Principal Employer shall within 14 days:

(a) notify the Insurer of any amendments, modifications, additions or replacements made to the Trust Deed or Rules; and

(b) supply the Insurer with a certified copy of the deed by which any amendments, modifications, additions or replacements to the Trust Deed or Rules are executed.
2.2.4 No such amendment, modification, addition or replacement under Clause 2.2.1 shall have effect if it would breach Section 67 to Section 67I of the 1995 Act (restrictions on powers to alter Schemes), and any amendment, modification, addition or replacement shall be subject to sections 259 and 261 of the 2004 Act  (employer consultation requirements for certain changes to future benefits). 
2.3 Perpetuities 
Unless the Scheme is then exempt from the law on perpetuities, the Scheme shall be wound up and the trusts dissolved on the date which falls one hundred and twenty five years from the date on which the Scheme was established or on such later date as may then be lawful.

2.4 Governing Law
The Trust Deed and Rules is in all respects governed by, and shall be interpreted in accordance with, the law of England and Wales.

3. 3  TC "
APPLICATION OF THE SCHEME ASSETS"\l 1 
Application of the Scheme Assets
3.1 Use of the Employer Contributions
The Trustees will use contributions paid by the Employers to pay premiums on one or more Insurance Policies for the purpose of securing the lump sums on the death of Members of the amounts required to provide the benefits payable under Rule 7 of the Rules.

3.2 Use of the proceeds of an Insurance Policy
The Trustees shall apply the proceeds of any Insurance Policy referred to in Clause 3.1 in such a manner as they see fit having due regard for the provisions of this Trust Deed and Rules, subject to any directions which may be set out in any Insurance Policy held in accordance with Clause 3.1 of this Trust Deed. In the event of any pending finalisation of a claim for benefits arising over the proceeds of any Insurance Policy the Trustees may hold or invest such funds in such a manner as they see fit having due regard for the provisions of this Trust Deed and Rules.
4. 4  TC "
TRUSTEES"\l 1 
Trustees
4.1 Appointment and removal of Trustees
Power to remove Trustees and to appoint new or additional Trustees is vested in the Principal Employer and is to be exercised in writing.  Any Trustee may (unless the other Trustees require him or her to join in a deed of discharge) resign by at least one months written notice to the Principal Employer and the other trustees.  A corporate trustee (whether or not a trust corporation) may be sole trustee of the Scheme.

4.2 Proceedings of Trustees
4.2.1 The Trustees may act by majority vote at a quorate meeting and (subject to any subsequent decision) any resolution so passed will bind any dissentient or absent Trustee.  Except where there is a sole corporate Trustee (and subject to any Trustees' resolution to the contrary) two Trustees constitute a quorum.  The Trustees may delegate powers, duties or discretions (including, but without limiting the foregoing, those relating to investment or banking transactions) within their number or to third parties and on any terms.  In particular any one or more of the Trustees may delegate to any person authorised under the Financial Services and Markets Act 2000, his or her powers in relation to day to day investment management decisions.  The continuing Trustee or Trustees may continue to act notwithstanding any vacancy in their number.  The Trustees may act by written resolution signed by a majority of the Trustees and for this purpose each Trustee may sign a separate identical document which will be as valid as if they had all signed the same document.

4.2.2 In cases where decisions of the Trustees are to be taken by agreement of the majority, notice of any meeting at which decisions may be so taken will, unless all of the Trustees agree otherwise:-

(a) specify the date, time and place of the meeting; and

(b) be sent to the last known address of each Trustee no later than ten days (not counting for this purpose any Saturday, Sunday, Christmas Day, Good Friday or bank holiday within the meaning of the Banking and Financial Dealings Act 1971) before the meeting.

4.2.3 The Trustees will keep records of their meetings and books and records relating to the Scheme and if and to the extent that Section 49 of the 1995 Act (other responsibilities of trustees, employers, etc) applies to the Scheme, comply in accordance with the requirements of that Section (and in particular in accordance with Chapter III of Part III of the Occupational Pension Schemes (Scheme Administration) Regulations 1996 (S.I.1996/1715).

4.3 Protection of Trustees
4.3.1 No Trustee (or any officer or representative of a Trustee or any delegate or nominee of the Trustees) will be liable for any breach of trust except to the extent attributable to his or her act or omission knowingly and wilfully committed in bad faith and each Trustee (and such person) will be indemnified by the Principal Employer against any liabilities relating to the Scheme or the relevant trusteeship unless so attributable to him or her. The Trustees may, with the consent of the Principal Employer and at the expense of the Principal Employer, insure the Scheme (against loss caused by any of the Trustees or such persons) and themselves and such persons (against liability for breach of trust (except as aforesaid and not during any period when Section 256 of the 2004 Act (trustees not to be indemnified for fines or civil penalties) applies to the Scheme against any liability to pay any fines or penalties as mentioned in Clause 4.3.5)) and the first sentence of this Clause 4.3.1 does not apply to so much of any liability as is actually so insured. This indemnity under this Clause 4.3.1 shall only apply in relation to any officer or representative of a corporate Trustee in respect of these liabilities which, were the officer or other representative to be so indemnified, would not render this indemnity void by virtue of sections 232 to 235 of the Companies Act 2006.
4.3.2 Any Trustee (and any officer or representative of a corporate Trustee or delegate or nominee of the Trustees) may be a Member or Beneficiary (and may retain any benefit).

4.3.3 No Trustees' decision will be invalidated or questioned because any or all of the Trustees (or any officer or representative of a corporate Trustee or any delegate or nominee of the Trustees) had any interest (or was an officer or trustee of, or otherwise connected with, any third party interested) in it.

4.3.4 The Trustees will not be bound or required to interfere in the management or conduct of any business or company in which the Scheme is interested.

4.3.5 During any period when Section 256 of the 2004 Act (trustees not to be indemnified for fines or civil penalties) applies to the Scheme, nothing in this Clause (or elsewhere in this Trust Deed and Rules) will be interpreted or relied upon to permit any amount to be paid out of the Fund for the purpose of reimbursing, or providing for the reimbursement of, any Trustee in respect of:-

(a) a penalty for an offence of which he or she is convicted; or

(b) a penalty which he or she is required to pay under Section 256 of the 2004 Act, under Section 10 of the 1995 Act or under Section 168(4) of the Pension Schemes Act 1993.
SCHEDULE 1
THE RULES
5. 1  TC "
ADMINISTRATION"\l 1 
Administration 
5.1 Agents and advisers
5.1.1 The Trustees shall make such arrangements as they consider necessary or desirable for the administration of the Scheme.

5.1.2 The Trustees shall have power to obtain and to act on the advice or opinion of any lawyer, actuary, accountant or other professional person and, instead of acting personally, to appoint or employ agents and advisers to transact any business, to exercise any powers, duties and discretions of the Trustees, and to do all acts to be done by the Trustees under the trusts of the Trust Deed and Rules including (without prejudice to the generality of the foregoing) the payment of lump sum death benefits, pensions and other benefits.

5.1.3 The Trustees may authorise such person or persons as they shall think fit to draw cheques or to give receipts and discharges and every such receipt and discharge shall be valid and effectual as if it were given by the Trustees.

5.1.4 The Trustees shall, with the consent of the Principal Employer, determine the remuneration for such agents or advisers but shall not be liable for the default of any such agent or adviser appointed or employed in good faith or for any loss arising from the appointment or acting in accordance with the advice of any adviser.

5.1.5 For as long as Section 47 of the 1995 Act (professional advisers) applies to the Scheme the Trustees shall not place reliance on the skill or judgment of:-

(a) any legal adviser or

(b) any other person, whose function in any of those cases in relation to the Scheme is:-

(i) the examination of and the expression of an opinion on the financial statements and accounts of the Scheme or any other matter relating to the audit of the Scheme; 

(ii) the provision of advice on financial questions relating to the funding of, and assets of, the Scheme and on questions in respect of probabilities relating to mortality and other contingencies, and any other matter relating to the actuarial affairs of the Scheme;

unless that legal adviser, investment adviser, fund manager or other person is appointed by the Trustees.

5.2 Delegation
All or any of the rights, powers, duties, trusts and discretions vested in the Trustees by virtue of the Trust Deed and Rules may be delegated by the Trustees to any person upon such terms and conditions (including terms as to sub-delegation), for such periods and at such remuneration (if any) as the Trustees shall, with the consent of the Principal Employer, think fit.

5.3 Expenses
All expenses incurred in the operation and administration of the Scheme will be paid by or on behalf of the Principal Employer.
6. 2  TC "
EXCESS FUNDS"\l 1 
Excess funds
Where the Trustees have received a contribution from an Employer and the contribution exceeds what is required to pay the premiums of an Insurance Policy or Insurance Policies as may be from time to time in force under clause 3.1 of the Trust Deed by reason of excess premium payments or adjustments, under this Trust Deed and Rules the Trustees shall return the funds representing such excess premiums or adjustments to that Employer.
7. 3  TC "
REORGANISATIONS OF THE SCHEME"\l 1 
Reorganisations of the Scheme
7.1 Employers
7.1.1 The Principal Employer may admit to the Scheme any employer associated with it which by deed agrees to be admitted and by deed agrees with the Trustees to comply with this Trust Deed and Rules.

7.1.2 The participation of any Employer (other than the Principal Employer) in the Scheme will cease if it or the Principal Employer so notifies the Trustees or if an order is made or a resolution is passed for its winding up. Thereupon Current Members who are its employees will (unless eligible through another employment) cease to be in Service and therefore cease to be Current Members.

7.2 New Principal Employer
The Trustees may by deed determine that any Employer (other than the Principal Employer) shall become Principal Employer.  On any such determination being effective, the Scheme will continue with the substitution of the new Employer as Principal Employer and it will have all powers and responsibilities of the Principal Employer under the Scheme.  No such determination will take effect without the prior consent of the existing Principal Employer unless there has been made an order or passed a resolution for the winding up of the Principal Employer.

8. 4  TC "
TERMINATION OF THE SCHEME"\l 1 
Termination of the Scheme
8.1 Events leading to Termination
The Trustees may terminate the Scheme and surrender any Insurance Policy if they believe the Scheme's objectives have ceased or its administration has become inconvenient.  They will do so as soon after the making of an order or the passing of a resolution for the winding up of the Principal Employer as they determine that no Employer will become Principal Employer under Rules 3.2.

8.2 Application of Assets on Termination of the Scheme
In the event that the Trustees decide to terminate the Scheme any assets held by the Trustees to settle benefits payable shall continue to be subject to the provisions of this Trust Deed and Rules until such a time as the Trustees can distribute those assets in accordance with the terms of this Trust Deed and Rules and determine the trusts of the Scheme.

9. 5  TC "
MEMBERSHIP"\l 1 
Membership
9.1 Each Employee who is invited by the Principal Employer to join the Scheme may become a Member.

9.2 Each Employer shall provide the Trustees with information about Employees who are eligible to become Members and the Trustees shall be entitled to rely on that information.

9.3 A Current Member may cease to be a Current Member and thus terminate his or her Service while remaining in employment by giving to the Trustees and his or her Employer one month's written notice (subject to any statutory requirement).

10. 6  TC "
CONTRIBUTIONS"\l 1 
Contributions
10.1 Each Employer will contribute (in respect of Members who are its Employees) amounts required to meet the premiums of such Insurance Policy or Insurance Policies as may from time to time be in force under Clause 3.1 of the Trust Deed.
10.2 Members shall not contribute to the Scheme.
11. 7  TC "
BENEFITS"\l 1 
Benefits
11.1 Lump Sum Death Benefits
11.1.1 On the death of a Current Member before his or her Retirement Age a lump sum death benefit will be paid by the Trustees equal to the amount which becomes payable to the Trustees under any Insurance Policy held in accordance with Clause 3.1 of the Trust Deed.  The amount of such benefit will be notified to the Member by the Employer, in writing, upon him or her being invited to become a member of the Scheme. Without the consent of the Trustees, the lump sum payable under this rule will not exceed the maximum annuity protection limit for the purposes of paragraph 16 of Part 2 of Schedule 29 of the Finance Act.
11.1.2 The Trustees will pay or apply such lump sum to or for the benefit of any one or more Eligible Recipients in such proportions as they think fit within two years of the death.  The Trustees may pay all or any of the lump sum to trustees of another trust to benefit one or more Eligible Recipients or may direct all or any of the lump sum to be held by themselves or other trustees on such trusts, including discretionary trusts, and with such powers and provisions, including investment, maintenance, advancement, accumulation, selection and variation, for the benefit of one or more Eligible Recipients as the Trustees think fit.
11.1.3 Where a lump sum is payable to a person (in this rule, the “Recipient”) under this rule the Trustees may, with the Recipient’s consent, agree to apply the value of the lump sum to secure the payment of a pension to the Recipient instead of the lump sum on such terms as the Trustees think fit subject to the condition that such a pension shall comply with the provisions of the Finance Act.
12. 8  TC "
BENEFITS - SUPPLEMENTARY PROVISIONS"\l 1 
Benefits - Supplementary Provisions
12.1 Beneficiaries' Interest
Beneficiaries benefit under the Scheme on the basis that the Trustees owe no duty as to investment other than to act in good faith and as they in their sole discretion consider advantageous to the Scheme and in particular that Scheme assets may be applied (a) without regard to diversification and (b) on a basis which may be regarded as speculative or imprudent.

12.2 Tax
The Trustees may deduct from any payment any tax for which they or any Eligible Recipients are accountable, including any circumstances where the Trustees are jointly and severally liable with the individual to whom the charge relates.
12.3 Benefits are not assignable
Benefits under the Scheme are not assignable.  If any act or event (not provided for in this Trust Deed and Rules) occurs by which the benefit of any person would wholly or partly become payable to a third party, that person's entitlement to benefit will cease.  The Trustees may nevertheless pay or apply benefits of no greater value to or for that person or any of his or her Dependants as they think fit but may not make any payment to a purported assignee or chargee other than that person's spouse and Dependants.

12.4 Information
Beneficiaries will be responsible for notifying the Trustees of their current addresses; and notices and payments may be sent by post (to the address last known to the Trustees) at the Beneficiary's risk and will be deemed received two days after posting.

Beneficiaries and Employers will provide all information (and supporting evidence) required to establish benefit or entitlement or to make any underlying actuarial or other calculation and the Trustees may withhold benefit pending receipt of information and may adjust any benefits following discovery of any relevant false premise.
12.5 Unauthorised Benefits

No payment shall be made under the Scheme if it would be an unauthorised payment for the purposes of the Finance Act unless the Trustees first consider and agree to make such a payment. If an amount that would otherwise be payable would be an unauthorised payment, the Trustees may agree to provide alternative benefit of equivalent value for the person concerned on such terms as the Trustees think fit.
SCHEDULE 2
  TC "SCHEDULE - EMPLOYMENT WITH AN OVERSEAS EMPLOYER WHICH PARTICIPATES IN THE SCHEME"\l 4 Employment with an Overseas Employer which Participates in the Scheme
This Rule shall apply solely to employees of Participating Employers which are not resident in the United Kingdom and shall override any other provisions of the Trust Deed and Rules which are inconsistent with it.

13. Membership of the Scheme shall be open to employees of Participating Employers that are not resident in the United Kingdom providing such an employee is a relevant UK individual for the purposes of Section 189 of the Finance Act.
14. Membership of the Scheme shall also be open to employees of Participating Employers that are not resident in the United Kingdom providing such an employee is a relevant overseas individual for the purposes of Section 221(3) of the Finance Act.
15. Benefits for any employees of the said Participating Employers shall be provided in relation only to their periods of service with and remuneration from the Participating Employer whilst they:-
15.1 satisfy the eligibility conditions in paragraph 1 or 2;
15.2 comply with any conditions imposed by the Finance Act or any regulations made thereunder; and

15.3 do not result in the payment of an unauthorised payment for the purpose of the Finance Act unless the Principal Employer and the Trustees agree.  If an amount that would otherwise be payable would be an unauthorised payment, the Principal Employer and the Trustees may agree to provide an alternative benefit of equivalent value for the person concerned on such terms as they think fit.
16. In the event of an employee of one of the said Participating Employers ceasing to satisfy the eligibility conditions in paragraph 1 or 2 his/her benefits will be held subject to the rules until he/she leaves service or retires or his/her benefits are transferred out of the Scheme.

EXECUTED AS A DEED by the parties hereto on the date which first appears in this Trust Deed and Rules
For use where the Principal Employer is a company formed under the Companies Act 2006:
	EXECUTED as a Deed (but not delivered until dated) in its capacity as Principal Employer by  [PRINCIPAL EMPLOYER] acting by two Directors or one Director and the Secretary:- 
	)

)

)

)

Director

Director/Secretary
Date


	EXECUTED as a Deed (but not delivered until dated) in its capacity as Trustee by [TRUSTEE] acting by two Directors or one Director and the Secretary:- 
	)

)

)

)

Director

Director/Secretary
Date


	EXECUTED as a Deed (but not delivered until dated) in its capacity as Principal Employer by  [PARTICIPATING EMPLOYER] acting by two Directors or one Director and the Secretary:- 
	)

)

)

)

Director

Director/Secretary
Date



For use where the Principal Employer is a partnership formed under the Partnership Act 1890:

	EXECUTED as a Deed (but not delivered until dated) in its capacity as Principal Employer by [NAME OF PARTNER] for and on behalf of the partners in the firm of [PRINCIPAL EMPLOYER] under a power of attorney dated [DATE]:-
	)

)

)

)

Partner
in the presence of: 

.....................................

[SIGNATURE OF WITNESS]

[NAME, ADDRESS [AND OCCUPATION] OF WITNESS]

Date

	EXECUTED as a Deed (but not delivered until dated) in its capacity as Trustee by [NAME OF PARTNER] for and on behalf of the partners in the firm of [TRUSTEE] under a power of attorney dated [DATE]:- 
	)

)

)

)

Partner
in the presence of: 

.....................................

[SIGNATURE OF WITNESS]

[NAME, ADDRESS [AND OCCUPATION] OF WITNESS]

Date

	EXECUTED as a Deed (but not delivered until dated) by [NAME OF PARTNER] for and on behalf of the partners in the firm of [PARTICIPATING EMPLOYER] under a power of attorney dated [DATE]:- 
	)

)

)

)

Partner
in the presence of: 

.....................................

[SIGNATURE OF WITNESS]

[NAME, ADDRESS [AND OCCUPATION] OF WITNESS]

Date


For use where the Principal Employer is a limited partnership formed under the Limited Partnerships Act 1907:

	EXECUTED as a Deed (but not delivered until dated) in its capacity as Principal Employer by [NAME OF PARTNER], as general partner for and on behalf of the partners in the firm of [PRINCIPAL EMPLOYER]
	)

)

)

)

Partner
in the presence of: 

.....................................

[SIGNATURE OF WITNESS]

[NAME, ADDRESS [AND OCCUPATION] OF WITNESS]

Date

	EXECUTED as a Deed (but not delivered until dated) in its capacity as Trustee by [NAME OF PARTNER], as general partner for and on behalf of the partners in the firm of [TRUSTEE]
	)

)

)

)

Partner
in the presence of: 

.....................................

[SIGNATURE OF WITNESS]

[NAME, ADDRESS [AND OCCUPATION] OF WITNESS]

Date

	EXECUTED as a Deed (but not delivered until dated) [NAME OF PARTNER], as general partner for and on behalf of the partners in the firm of [PARTICIPATING EMPLOYER]
	)

)

)

)

Partner
in the presence of: 

.....................................

[SIGNATURE OF WITNESS]

[NAME, ADDRESS [AND OCCUPATION] OF WITNESS]

Date


For use where the Principal Employer is a limited liability partnership formed under the Limited Liability Partnerships Act 2000:

	EXECUTED as a Deed (but not delivered until dated) in its capacity as Principal Employer by [NAME OF PARTNER], for and on behalf of [PRINCIPAL EMPLOYER]
	)

)

)

)

Partner
in the presence of: 

.....................................

[SIGNATURE OF WITNESS]

[NAME, ADDRESS [AND OCCUPATION] OF WITNESS]

Date

	EXECUTED as a Deed (but not delivered until dated) in its capacity as Trustee by [NAME OF PARTNER], for and on behalf of [TRUSTEE]
	)

)

)

)

Partner
in the presence of: 

.....................................

[SIGNATURE OF WITNESS]

[NAME, ADDRESS [AND OCCUPATION] OF WITNESS]

Date

	EXECUTED as a Deed (but not delivered until dated) by [NAME OF PARTNER], for and on behalf of [PARTICIPATING EMPLOYER]
	)

)

)

)

Partner
in the presence of: 

.....................................

[SIGNATURE OF WITNESS]

[NAME, ADDRESS [AND OCCUPATION] OF WITNESS]

Date








